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[Terms and Conditions for Exhibitors]

Article 1. A company wishing to exhibit at the Event (hereinafter referred to as “Exhibit” or “Exhibiting”) shall submit a Declaration of Consent
as to the Exhibit Agreement and Terms and Conditions to Pasona, Inc. (hereinafter referred to as “the Company”), which has been
commissioned by the Ministry of Economy, Trade and Industry (hereinafter referred to as “the Organizer”), and the Agreement shall be
deemed to have been concluded upon the receipt by the Company of the Declaration of Consent.

Article 2. The timing of the commencement of the online company information session for your company (hereinafter referred to as
“Exhibitor”) shall be determined by the Organizer and the Company upon taking the application date, industry classification, target country,
and other matters into account. Details of the Web system designated by the Company and method of operation applicable thereto shall be
separately conveyed to Exhibitor.

Article 3. Exhibitor may post company information and recruitment guidelines to the official website for the Event (JAPAN JOB FAIR in ASIA)
by way of a method designated by the Company. In addition, the Company shall publish company information on Exhibitor in a pamphlet to
be distributed to visitors at the venue. Details of the posting and publishing methods to be employed and items to be posted and published
shall be separately conveyed to Exhibitor.

Article 4. Exhibitor shall comply with the following matters:

(1) The exhibition method as concerns Exhibiting shall be prescribed in the Guidebook for Exhibiting Companies and exhibiting
companies shall comply therewith.

(2) There shall be no infringement of trademarks, copyrights, patent rights, portrait rights, and other rights belonging to a third party in
connection with materials presented online, exhibit booths, seminars, materials to be distributed, and otherwise the Exhibit or act
of Exhibiting at the Event. Exhibitor shall refrain from engaging in any action that may cause inconvenience to the Company,
another Exhibitor, or any other third party.

(3) Exhibitor shall refrain from engaging in any action that may expose a visitor to danger or harm or any action that offends public
order and morals in connection with the Exhibit.

(4) Exhibitor shall refrain from bringing microphones, loudspeakers, heavy or long objects, and other such items into or using large
amounts of electricity or water in a booth, seminar room, or other venue location.

(5) Exhibitor shall refrain from transferring or granting rights in connection with the Exhibit to a third party without the permission of the
Company.

(6) A visitor shall be able to enter a venue by being registered with the Organizer in advance. Visitors shall be limited to persons
connected to the Event.

(7) Inaddition to the preceding items, Exhibitor shall otherwise comply immediately and without objection with instructions issued by
the Company where the Organizer or the Company deems that the smooth running of the Event would be impeded.

Article 5. Equipment, materials, and communication devices to be used for the Exhibit shall be prepared at the expense and responsibility
of Exhibitor. The Company shall not be held responsible whatsoever for setting up an environment for Exhibitor. The Company shall not

be held liable whatsoever in the event that problems arise between Exhibitors or between Exhibitor and a participant.

Article 6. The Company does not guarantee that there will be participants with skills desired by Exhibitor or a certain number of
participants at the Event.

Article 7. The Company reserves the right to produce video footage or take photographs of any online company information session at
the Event. The use or production of video footage of an online company information session by Exhibitor may be permitted to the extent
that portrait rights and trademarks are not infringed upon and only in connection with an online company information session related to
Exhibitor and with the approval of the Company.

Article 8. Notification of the cancelation of the Exhibit after an application for Exhibit is made must be submitted in writing by Exhibitor to
the Company.

Article 9. No booth may be removed during the Event except where consent has been granted by the Company. Where a booth is to be
vacated upon the conclusion of the Event, it shall be restored to its original state through the removal of all decorations by a specified
time by the Company at the expense of Exhibitor. Where an item belonging to Exhibitor is left behind when the venue is vacated, the
Company may dispose of it at its own discretion without having to inquire with Exhibitor and any costs incurred for such disposal shall be
assumed by Exhibitor.



Article 10. As the Event is a publicly-funded job fair, Exhibitor shall agree without objection to cooperate with questionnaire, taking of
photographs, production of video footage and hearing conducted to ascertain outcomes, and to appear on the website and in pamphlets and

flyers to showcase outcomes of the program.

Article 11. The Company shall not be held liable whatsoever for any damage, loss, or harm caused by theft, a fire, an accident, or any other
cause to Exhibitor or an employee thereof or person related thereto, irrespective of reason, during, prior to, or subsequent to the Event or a

related event.

Article 12. The Company shall not be held liable whatsoever for any accidental typographical errors or omissions on the official website of

the event (JAPAN JOB FAIR in ASIA) or in other materials produced for information purposes.

Article 13. Exhibitor shall immediately indemnify all losses caused to equipment of the Event, job fair participants, and the Company by

the negligence of its employees or representatives, or some other factor.

Article 14. Where there is no choice but to cancel the Event or a related event due to a natural disaster, a disruption of the transportation
system, local political conditions, or another factor not attributable to the Company, the Company may in some cases revise the schedule
for or cancel the event in whole or in part even after Exhibit applications have been received. In such a case, the Company shall not

compensate for airfare and accommodation cancelation fees, and other costs incurred and losses sustained.

Article 15.

(1) Exhibitor and the Company hereby expressly represent that they (including principal investors, directors and officers, and persons
comparable or equivalent thereto) are not and have not been at any time in the past five (5) years an organized crime group,
member or associate of an organized crime group, company affiliated with an organized crime group, a person affiliated with an
organized crime syndicate, or otherwise a person committing acts against the public interest (hereinafter referred to as “antisocial
force”) and that they do not have any sort of relationship, including one involving the provision of funds or logistical assistance, with
an antisocial force and pledge that no such relationship will be formed in the future.

(2) Exhibitor and the Company hereby pledge that they shall not, either directly or through the use of a third party, make violent
demands, make unreasonable demands beyond what would be considered a legally responsible course of action, use threatening
language or behavior or engage in acts based on the use of violence in connection with transactions, spread rumors, damage the
other party’'s reputation through the use of deception or a position of authority, obstruct the other party’s business operations, or
otherwise engage in acts comparable or equivalent thereto.

(3) Either Exhibitor or the Company may immediately cancel these Terms and Conditions without having to provide any notice in the
event that the other party is found to be in breach of an express representation as provided for in paragraph (1) hereof or a pledge
as provided for in paragraph (2) hereof. The canceling party shall not be held liable whatsoever for any damage arising from such
cancelation.

Article 16. The Tokyo District Court shall serve as the court of first instance having exclusive jurisdiction for any lawsuit arising in
connection with the Exhibit or the Event.



